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Iliirty-Tlxird Jfeetlag, Mottda.y, 26 May 195©# at 1C©0 hours 
PersoEnel Ccnifereaee Room, Curie Eall 
SecoM Floor, Wlag 0 


Jresentatioa of MiEutes of the Tbirty»SecoRd Meetlieg of the 
Admlfilstratioa Career Boards (For Approval ) 

2» Pre seatatioa of Hoeimtioa of Mr» Replace 

Mr. as Third Member of WorMag Group of the 

Admiaistratloa Career Board. (For Approval) 

3o Approval of Request for frcaa Jamiaapy 1960^^^^^ 

to Jus^/July 19 S 0 for Mr. Qde^of St^port, 

The Board approved the extension of Mr. tour for one year 

Cfi*om January 1959 to January 19^) at th^aJirty-First Meeting 
on 17 March 1958. 

4. Approval of Aseigsment of for un Indefinite 

Period (at least one year) to Work with the Fiexowrlter Task 
Force . 

5 . ^^^m^^^sslgnment on a Six-Month Ikttall Basis of Mr. John 

the Office of Training to Assist in the Revising 
of the Operations Support Course or to Initiate a Sew Course for 
Senior Support Officers. 

6. Presentation of Foiirth Competitive Promotl<^ Panel RecoBisei^tlons. 
(For Approval) (To be distributed at laeeting) 
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X? Jim® 1958 


Suppo yfc Services Career DeveJ.otanent 

e»J»?Kma3aea ajw rlHl^'•r^^-|ffmT^n«n^rl^^ii^^^r1w^^^llffltll iii raom.ij.iLj 


^ Iw The folloid.ng plan for further dovelopwent of the several 
Si:^:)port Career Ssrvicss is presented for your cc^isideration wi,th a 
viei^ toward revision as deeiised appropriate and subsequent recoia'» 
Bsendations to the Deputy Director (Si^jport)® 

2a It is believed that tlis Adadnistration Career Ser^dee and 
other Career Services among the Support components have reached th® 
stage individual Career ServJxe identification, training, 
ejqjerlence, and evaluations whore It Is desirable and practicable 
to pix>eeed in a XKove foim^. manner tot 

Identify siid assign the bast qualified Snppoi^ 
personnel. In emsideration of the requirements of 
specific positions regardless of Career Service 
designation©^ with inlAial esaphasis ijgxm foreign 
field positions snd td.th due consideration to the 
benefits which a selective interahsnge of assignments 
may bring to th® central offices of tha indi.ridual 
Si^port components, and the units which they sorw® 
in other components ©f the Agency «> 

bo Coordinate the rotatieai of all Support 
pers?»mel in the foreign field, and in ths intea-^ 

Career Seivic® (or ©rganlsationel component) in th® 
dorsiastic field ajid at Keadquartora, in order t@ 
schedttl.® rotations in a manner which will ensure 
uniTftorrj^ted serricao 

Co Offer opportunity to Support specialists in 
appropriate cix^wiatanees to broaden their e^sieac© 
and competency in sitter the general administration 
field @r in otter support specialties (with du© 
regard to tlia desirabilltgr of emphaslaing career 
specialists in some occupational, areas) «. 

do Develop Junior grad© generalists through 
planned assignments in appropriate Support eiO®^)sm!eats 
or ^ progression into ths sMdor g^meral adminls^ 
trativ© positions e 
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0 O Afford maadmiatt i^illzation of parsoMissl through 
routiu® auo. directod usslgnnionts to csjs of tho Suppoxt 
ccHaponents of generalists who cannot profitably be 
assigned at a given tisn© within th,© general adifd,iiiS“> 
trative field* or who have di^ionstx^ted greater 8ulta« 
bi3.ity for a specialty® 

3o As a inearis of accosupaishing the above* the following action 
is st^gestsd* 


25X1 A 


a® Designate aU. positions* GS»»13 and above* 
located outsicte the organizational chain of cowiaM 
of all Support Career Services or comi^anents as 
rotational positions and place «U such positions 
under the jurisdiction (limited as describeKl below) 
of th® Ajtninist ration Csrser Service o 

b» EtscIikI© from a®, above* such specialties as 
ffiedieal* commicatimsj end eesurity positions 
those which are prtoarlly general adadnistr'atdve or 
support in nature (s^ich as Chief of Support or Adsinia^ 
trat^Q OffS.e©r of a cosnsTumicatioiis ©rganlzatioia •»« 

Ce those memters of th® specialists 

service who ar© consldergd qisalified, or potential 
candidates* for gejo«rsl support duties (or a ooi?M« 
natioi @f specialties such as tte Certiiying/Adtainis-- 
trativ© Offix-er in some stations) a 

do Except for selected developmental aasigaments* 
give first ccnsidesmtion for rotatlcmal positions to 
^mbers ©f the Carreer Sezviee prlssazily concerted 
(Mmin. Ga,re®r Servie© designees for Chief of Stigjporfe 
positions* L<^.stics Career Service designees for 
logistics positioizs* etco)o 

©a In scheduling assignments to each s^atatioaal 
positlm the Steering Csramltte© of tto Mministration 
Career Boaz^ will consider th© ncsdnation of th® Career 
Servle® priR«3rf.Xy concerned as well as all other quali- 
fied Support Cazeer Service designees within th© gred® 
rangeo W!®ra ttere is no candidate deeiasd better quail” 
tl&d than th© noadn©© of the prliimzy Career Servie® 
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thB Secretary of the Administration Career Board 'kO. 1 
effect that noiTdn©a®g asslgnront withoiit furtl]®r Board 
actimio In all instances where a designee of another 
Career Service Is considersd batter qualified or loors 
suitabl© tile assignaient bs referred to the 
Adiaini strati on Career Board for its recoOTsandatioa 
to the Deputy B3.reetor (St^port)*. 

f o In all cases of completion of a tour ©f duty 
in a rotational assigarfwit (or other reaBstgniaeats 
from swh posit3,ons) th® proposed new assigniasnt will 
ba referred to the Administration Gasser Board for 
its recffiM’^datlen to the Deputy Director (Si^porfc)* 
Norta^lj such cases idll routinely result in return 
to the eiT 5 )loyee®s parent Career Serslco or oxgani- 
TOtional however^ all cases wQl be placed 

th© agenda for Adialnististi^ Career Beard acy^cai 
in order to ensxsre full scsisideretion of the special 
needs of each cossponent or Career Service and to 
ensure profltahl© and ®3qpedi.tious assi-gnment in cases 
tifoar® the parent eaijpmont or Career Servic® carmot 
prevido timaly ftssignmnto In the 3.att0r Instancaj, 
03BBept wJisr© there is intent to change the employee's 
long term career directicsiis ha will retain his 
appropriate Career Service designation regardless of 
th© cffiBfKJnent or Career Service to which he is assigned 
for a definit© or indefinite toure 

go Baincorporats in tli© Admiaisti’atlon Career 
Service those qualified generalists now designated 
as "DA** in grades GS^-ll and below who v&vb placed 
mdar otiwir Career Service jurisdiction while th® 

«SA*® md ’*DA*' fertfices Montlfiod and ®v<3luated the 
j^nbers of these groins » Other general adratnis®* 
tratlve esaplcyses^ GS*---!! and holoWj, may also be 
incoiporated into th© AdMaietration Career Sarvic® 
as a »anB of offering them (and the *'DA’s”) 

<^p©rtmity for adTOncement# and as a ijjsane of 
developing new talent for the gOTesal adrainis® 
trativ© ®r specialist services uader one or more 
©f tb@ Bsanagemant provislcais described al3ov®o 
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ko In adoption of th@ above suggestiona would* 

a» Aisthosds® tbe AdsaS-aiatratioii Career Serwic® 
to place in costpetition with the aoxoin®® of the^pzi** 
saasE^r CajE^er Service any E^aibar (6S“13 and above) of 
any other Si^port Career Senficc or ecfflipmcait for 
rotational positlona in the intej®st of sslectdng 
ths candidate deciifjed best qualified or most suitable 
regardless of Career Service desigmit.1.on» 

b» E:^'aiid the purview of the AciiRinistratiois 
Car^r SoCTlce 1:^ i^incoxporating the quali^ed 
TOJfters of tlM5 '’DA” Service and such other siinl,larly 
qualified cffiip1.©ye®s of otl^r Sarwims as raay be 
agreed upone 

So Authorise the AdEdxiistrati,oii Career Board 
to rse«5©nd to th® Deputy Director (Siq)poi't) th® 
directed assi@air.mit to one of the Support Career 
Services or ctKaponeaits of ary ffisstser# regardless ©f 
grades# ©f the Ad3s»M3t2/'ation or other Support Career 
^rsle© (intruding toxmr "DA“ designoos and similarly 
q'«al.ifi®d ®3^1oy@©s of other Services or ecffipmeaits 
who mj be placed iwder tha Adudnistration Carear 
Service) o 

The abo%^® suggestions pla©« no grade lijidtatioas ©n tte 
rocojwTiSndatiai for directed assigswKsnt to the Sv^poxt cofflponents 
or Cax'eor Services of emjilqjmes who com® under psmsnant or 
teiT^>oraiy assignroant juidsdicticm of th® AdmnlBtration Career 
Service*. Howver;, there is a pxoposed grad® limitotic® (GS-13 
and abwo) m. %h& jurisdiction of the Admlnistratioii Q&m&r 
Seindce td.th regard to plactog mmbsre of any Suppoit. Career 
Service or eaqsoneiit in c<»i)etitissn tdth the noirdu-s© of th® 
priisse Career Ser'vice for rotational posltionso At a later 
stage in career dovelopMoit It aisy bs desirable to raise ©r 
lowar this grade lindtetiono 
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